Objective: The purpose of this research is to examine the effect of Corporate Social Responsibility and Talent Management on employee engagement in Tirta Komodo Regional Water Company (PDAM), East Nusa Tenggara (NTT) Indonesia. Design/Methodology/Approach: The data collection in this research was conducted through closed questionnaires consisting of 40 statement items. The sampling was done using proportionate random sampling. The number of samples was 120 employees at the Head Office of Tirta Komodo Regional Water Company NTT. Data analysis techniques applied multiple regression. Research Findings: Based on the results of multiple linear regression analysis on respondents' answer, it can be found out that: (1) Conclusion of this research shows the effectiveness level of implementation of social responsibility and talent management program and its positive and significant effect to increase employee attachment.
Introduction
Human Resources have a vital role in the development of a company. The importance of the role of Human Resources must be a special concern of a company in order to always optimize the productivity of its employees as company drivers. Lack of corporate 3rd ICEEBA attention on the quality of Human Resources will have implications for the degradation of enthusiasm, dedication, and appreciation of employees with their responsibilities. The lack of attention is due to lack of commitment and financial limitations of the company (Ardana et al., 2011: 234) . Various problems related to employee engagement with the company require a special strategy from the company so that employee turnover can be minimized. There are various programs run by the company to improve the company's reputation and in line with the intensity of improving the performance, awareness and performance of its employees.
The Corporate Social Responsibility program is a program carried out by a company in managing their responsibilities to stakeholders. Corporate Social Responsibility (CSR) program is a company-run program to enhance corporate reputation in the eyes of stakeholders, so that the effectiveness of the Corporate Social Responsibility program has the potential to prevent confidence crises from corporate stakeholders, so that the company's reputation in their eyes continues to be on guard. Historically, its Corporate Social Responsibility (CSR) program was discovered by Bowen in 1953. Over time, the Corporate Social Responsibility (CSR) program continues to grow and be implemented by companies in the world. The basic concept of Corporate Social Responsibility activities implemented by the company is the concept of 3P (People, Planet, and Profit) (Kodrad, 2009: 261) . The three core concepts must run in balance, so that a conducive atmosphere will be created in the company's business practices. The balance of these three key aspects can enhance the company's reputation in the eyes of its stakeholders.
In this study, CSR activities focus on corporate co-operation or association with other parties in the implementation of the program and how to increase employee participation in the activity (Imran Ali and Jawara Ali, 2011) . In previous research, the focus of CSR activities was generally related to the company's contribution to the company's stakeholders in the external sphere. The increase in employee attachments is influenced by a good company reputation which is the implication of these social activities. Whereas in this study, researchers also discussed the extent of employee participation in CSR activities carried out by the company. By actively participating in CSR activities, it can foster enthusiasm, dedication, and new work appreciation for employees, making them more attached to the company. A good corporate reputation and a positive response from those who are the target of the company's social activities are also things that can boost employee motivation and attachment.
In addition to the social programs, the competence of employees in the company must also be the orientation of the company to increase Human Resource productivity. Bhatnagar (2007) revealed that "talent management is a top priority of companies worldwide". DOI 10 .18502/kss.v3i11. 4064 Page 968
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The contribution of Human Resource Management is the key to improving the quality of employee performance in the company. Increasing the quality of employee competence in the company will have an impact on increasing the productivity of the company as a whole. Implementation of talent management policies results in employee engagement in companies with low turnover rates. This has implications for increasing employee competency productivity (Lockwood, 2006) in Dhanalakshmi and Balanagagurunathan (2014: 183) . The company's ability to shape employee skills through talent management greatly determines the employee's journey in the company both in terms of its engagement in the company and the career path of the employee. Previous research on talent management focused on the influence of talent management on overall corporate performance, but in this research talent management was specifically associated with employee engagement as a basis for improving overall organizational performance.
Employee attachment is one of the important things that need to get the company's attention. Employee engagement is a process to engage employees in every job within the company, decision-making, and in solving enterprise problems. Employee engagement has several benefits, namely that it can produce good decisions, good planning, can find out how the employees are directly involved with work, increase responsibility and sense of ownership in decision-making because it involves parties who must implement the decision (Tjiptono & Diana, 2003: 18) . Employee engagement is needed to improve overall company performance, so companies can achieve business stability in the face of globalization (Agung Adi, 2012: 32 
Talent management
Talent Management is an important thing in the development of the organization, especially the development of company employees. Talent management is a process that 
Employee engagement
Employee engagement is a process to engage employees at all levels of the company, 
Measuring instrument
In The research instrument has passed two validity and reliability tests on 30 respondents using SPSS 16. The instrument validity test is a method used to find out whether there are statements contained in research instruments that must be discarded or replaced because they are considered irrelevant. A research instrument will be said Table 2 ).
Hypothesis test
Hypothesis test in this research uses multiple linear regression analysis. Multiple linear regression analysis is a tool used to predict future demand, based on past data to know the influence of one independent variable to one dependent variable used. Multiple regression analysis is used by researcher to know the influence or relationship between corporate social responsibility and talent management as independent or independent variable (X) and employee involvement as dependent variable (Y).
Results

Multiple linear regression analysis
The results of multiple linear regression analysis have passed the classical assumption test which includes normality test with P plot, and heteroscedasticity test with scatterplot test. So that the variable in the research is feasible to be used in the research.
Based on data analysis using the SPSS program, the regression equation is obtained as follows: 
Discussion
The 134). The statement represents that the talent management policy carried out by the company has the essence that talent management has a stake in boosting the quality of employees so they can have good competencies to fill the strategic needs of the company. Thus, it can be concluded that H 2 in this research it was accepted, which means that talent management carried out by Tirta Komodo Regional Water Company in East Nusa Tenggara is one of the causes to increase employee engagement.
Talent Management has a positive and significant effect on employee engagement, so the researcher believes that the better the talent management policy run by the company, the more engagement of the employee because the competence is honed and get intensive attention from the company.
Implications
The findings in this research suggest that companies should contribute more intensely to increased employee engagement in the implementation of social activities, such as by providing socialization activities and motivation in the implementation of activities.
This has implications for increasing employee awareness of the urgency of developing their talents through organizing these social activities.
Limitations
This research still has some limitations, both in the form of the data collection process of respondents and the use of research instruments that are still not fully representative.
The extent of the research area makes researchers must use representative data at the Regional Water Company head office, so that the data that is still needed in several branch offices is still not represented. In addition, the research sample used was only 120 people, further researchers were expected to increase the sample of the study so that it would better represent the population and avoid research refraction. positively to CSR policies. This is due to the lack of employee opportunities to be fully involved in corporate social activities and employees assume that such activities have no effect on improving their skills. This is due to the lack of work ethic and the lack of corporate management communication with employees about the implementation of activities, activity goals, useful activities, and the essence of these activities.
The closing
• Talent • There is a positive and significant effect on Corporate Social Responsibility to the employee engagement of Tirta Komodo Regional Water Company East Nusa Tenggara.
• There is a positive and significant influence Talent Management on employee engagement of Tirta Komodo Regional Water Company East Nusa Tenggara.
Suggestion
Based on the above conclusions, the researchers formulated some suggestions that were directed at the company related to how to improve the quality of CSR, Talent
Management, and employee attachments in Tirta Komodo Regional Water Company.
These suggestions include:
For Tirta Komodo Regional Water Company
1. Employee response to corporate social activities is good, however, there are still employees who still have a poor response to these activities. This is due to the lack of employee involvement in these activities. Therefore, Tirta Komodo Regional Water Company must pay attention to the involvement of employees in the social programs that will be carried out, so that their presence is valued and their participation in social activities is also enhanced.
2. Employee response to the implementation of social activities of the company is good, however, there are still employees who still have an unfavorable response due to lack of socialization. Therefore, Tirta Komodo Regional Water Company must give direction to all employees about the urgency of the social program being implemented, so that employees know and make these activities as a reference to increase their awareness and to improve their work skills. By streamlining employee talent management, employee competencies will be increasingly rewarded so as to provide the best for their work. It will also affect the overall performance of Tirta Komodo Regional Water Company.
